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STUDENT LOAN REIMBURSEMENT-CURRENT EMPLOYEE-NEW DEGREE GUIDELINES 
 

MaineGeneral Health offers employees loan repayment assistance when they attain new clinical degrees.  
 
Eligible Education: Student Loan Reimbursement Current Employee-New Degree is designed for existing eligible 
employees who earn new clinical degrees while employed.  
 
Eligibility:  Existing employees with minimum of 20 regular hours per week who earn an eligible new clinical degree at 
least one year after hire. To be eligible the employee must be working in a position in which the new degree is required. 
Please note: participation in the MGH Tuition Reimbursement program does not impact eligibility for this program.  
 
Reimbursement Amounts and Limits:  

• Full Time Employees – employees with standard hours of 36 or more per week. 
• Part Time Employees – employees with standard hours of 20 to 35 per week 

 

Degree Type Max Monthly 
Reimbursement 

Annual 
Maximum 

Years Allowed to 
Participate Total Amount 

Associates     
- Full Time $100 $1200 2 $2400* 
- Part Time $ 67 $800 2 $1600* 
Bachelors     
- Full Time $200 $2400 2 $4800* 
- Part Time $150 $1800 2 $3600* 
Masters     
- Full Time $200 $2400 4 $9600* 
- Part Time $150 $1800 4 $7200* 

 

HOW TO APPLY FOR THE STUDENT LOAN REIMBURSEMENT PROGRAM?  
You must apply for the Student Loan Reimbursement Program – Current Employees-New Degree no later than six 
months from attaining a new degree.  For instructions, go into Workday, then: Employee Knowledge Center / My Career & 
Education/Education/Student Loan Reimbursement/How to Apply & Request Student Loan Reimbursement.  You’ll need 
to upload official documentation/loan agreement from your lender that includes the name of borrower, loan number(s), 
lending institution name, address and telephone number, date and original of educational loan, total original amount of 
education loan including any portion of the loan already paid back.  Please also upload proof of your degree. 
 
Participation in the Current Employee Student Loan Reimbursement Program is for a limited time frame.  
 

 To receive reimbursement for your student loan debt, you must submit a Student Loan Reimbursement Monthly 
Request Form – Current Employee-New Degree in Workday each month, along with proof of payment that must 
include your name, name of lender, amount paid, and date paid.  

 Monies reimbursed are only for month the payment is paid in and cannot be applied to any other month. Must be 
in eligibility period.  

 Reimbursement requests not received for three consecutive months will automatically make you ineligible for the 
program.  

 
If you have questions pertaining to the process, please contact the Benefits Customer Service line at 861.3448. 

 
 
 
 
 
 
 
 
 



Updated: 5/2026 
 

Eligible Degrees 

Associates 
Medical Assistant  
Occupational Therapy  
Surgical Tech 
Pharmacy Technician  
Physical Therapy 
Nursing  
Radiologic Technologist 
MLT – Medical Lab Technology 
 
Bachelors 
Nursing  
Radiologic Technologist 
Psychology  
Social Work 
Science – that qualifies for the Lab Scientist roles 
 
Masters 
Nursing  
Occupational Therapy  
Physical Therapy 
Speech Language Therapy  
Psychology  
Social Work  
Counseling  
Requests for degrees not listed will be reviewed against clinical degree criteria  

 
 
 


