






Employer's Liability and 

Workers' Compensation 

This employer, MaineGeneral Health________ , has 

complied with the provisions of 21 V.S.A. § 687, by obtaining Workers' 

Compensation Insurance coverage through: 

(Insurance Carrier) 

Workers' Compensation benefits for lost time, medical expenses, 

disability or death because of a work-related injury are available 

through the above named company . 

• An injured employee MUST immediately notify their employer of

an injury .

• The employer MUST file an Employee Claim and Employer's First

Report of Injury (Form 1) with the Vermont Department of Labor

within 72 hours of the notice of an injury that requires medical

attention or results in time lost from work. The employer must

provide a copy of Form 1 to the injured worker and the insurance

carrier .

• If the employer fails to file a First Report, an employee may file a

Notice of lnju[Y. and Claim for ComQensation (Form 5) with the

Vermont Department of Labor within six months of injury .

• Information concerning injured worker rights and benefits is

available on the Department's Workers' Compensation Division

website at http://www.labor.vermont.gov or by calling

(802) 828-2286.

Liberty Mutual





Healthcare Whistleblower' s 

Protection Act 

21 V.S.A. §§ 507 - 509 

VERMONT PROTECTS HEALTHCARE EMPLOYEES WHO 

REPORT OR REFUSE TO COMMIT ILLEGAL ACTS 

Every hospital and nursing home must post this notice. 

It is illegal for your employer to fire, threaten, 

retaliate against, or treat you differently 

because: 

1. You reported a violation of the law by

your employer to any person, entity, or

public body;

2. You reported a medical error or

improper quality of patient care by your

employer to a person, entity, or public body;

3. You reported something that risks

someone's health or safety;

4. You have objected or refused to

participate in any activity, policy, or

practice of your employer that you

reasonably believe is a violation of a law

or constitutes improper quality of care, or

that will endanger your life; or

5. You have been involved in an

investigation or hearing held by the

government.

You are protected by this law ONLY if: 

1. You are employed by a hospital or nursing

home; and

2. You tell your employer about the problem and

allow reasonable time for it to be corrected; or

3. You have good reason to believe that your

employer will not correct the problem.

If you have been fired or your employer has 

retaliated against you due to a violation of this 

law, you may: 

1. Use any available internal process, grievance

procedure, or similar process available to you

to maintain or restore any loss of employment

rights with your employer; or

2. Bring an action in the superior court of the

county where the retaliation by your employer

occurred.

To report a violation, unsafe condition, practice, or illegal act in your workplace, contact: 

(The employer should fill this out) 

(Name) 

(Title) 

(Location) 

(Telephone) 

Margaret Naas

Chief Compliance Officer

35 Medical Center Pkwy Augusta, ME 04330

207-626-4103









21 Enterprise Dr. Augusta, ME 04330

Employee Health Services

207-248-0400

EmployeeHealthMail@mainegeneral.org



Nathan Howell, CEO

Lisa Ouellette, CHRO
35 Medical Center Pkwy Augusta, ME 04330 207-623-6677








